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PrasHaNT R.MANURKAR 406, MATRI LOTUS, MATRI GARDEN ROAD NO.2
(Senior GM —HSE) NEAR OSWAL PARK, PHOKHRAN

THANE (WEST) THANE.

TEL: 022-27133778 MOB : 9820235410,
9869418899.

E-Mail:- prashantmanurkar@gmail.com
E-Mail:-
prashant.manurkar@rmcindia.com

(Awarded as a “Surksha Vibhushan” by NSCI -2019)

CURRICULUM VITAE

PERSONAL DETAILS

Name : Prashant Manurkar

Date of Birth : 08/03/1966

Marital Status : Married.

Languages Known : English, Hindi, and Marathi.

Hobbies : Reading, Touring, Teaching, And Cooking.

Passport No. 1 F4274464

Values : Honesty, Creativity, Confidentially, Sincerity, Hardworking

SPECIALIZATION

Health Safety Environment & Administration and Security + M.H.R.D.M

AREAS OF INTEREST IN
SAFETY& HR

To Built Safety culture within the Organisation so as to prevent accident & loss with the help of
audits, training & development programmes and safety promotional activities.

Training and Development in Construction Management.
360 degree Performance Appraisal System.

Selection, Training and Recruitment.

Documentation and Database updates of HR.

STRENGTH

Excellent inter-personal skill; Good public relations; Total planning; Excellent Co-Ordination;
Best Laisoning; Good Administrator.

OBJECTIVE

Pursue a high level of standard in the field of HEALTH —-SAFETY-MANAGEMENT

EDUCATIONAL
QUALIFICATION

S.S.C. in the year 1980 with 68%.

H.S.C. in the year 1982 with 54%.

B.Sc. (PHY/ELECT/MATHS) in the year 1985 with 52%
P.G. Diploma in Industrial Safety 1993 with 56% .

P.G. Diploma in Ecology & Environment in 1996 with 54%.
P.G. Diploma in Energy Management (72%)

P.G. Diploma in Fire Engineering (70%)

Master’s Degree in HR Management.(58%

Certification Course in Disaster Management.

COMPUTER KNOWLEDGE

MS-WORD, EXCEL and POWER POINT, FREELANCE GRAPHIC.

MAJOR ACHIEVEMENTS

Awarded by HCC as a Brand Champion for the year 2006-07.

Awarded Site For Golden PEOCOCK in OHSAS

Awarded by HCC overseas marine project at Jubail, Saudi Arabia.

Awarded by SHELL for completing 2679735 man-hours i.e. 802 man-days without LTI.

Awarded as a ‘BEST AUDITOR’ for ISO 9000 QMS in 1993-94 by CI|I.
Awarded for Best Performance in Safety Management Skill by Godrej in 1999-2000.
Awarded by National Productivity Council Chennai in 2001
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For the Best Presentation. On “Risk Management Technique in Pre-Treatment Process.
Certified Lead Auditor for ISO 14000 Environment Management System (TUV-2002)
Certified Lead Auditor for OHSAS 18000 Management System (CII — 23 to 27" Sep 2002)
Awarded by Japan Industrial Safety Association @ Tokyo Japan (March -2014)

SEMINAR ATTENDED

Occupational Health Management for Safety Professionals (at CLI - 5 to 7" October 1999)
Selection and Q/A for effective use of PPE (at CLI - 21% to 23" December 1998)

Height safety and rescue technique (at Pentasafe - 17" September 2004)

Construction safety (NSC — 14th to 16th September 2004)

Development of safety professionals, challenge of effectively contribution to corporate goals
(NSC — 8" to 10" September 2004)

Basic fire fighting (Usha Fire — 2nd September 2005)

Personal Survival Techniques (Marine Suraksha — 31* Aug to 1% Sept 2005)

Disaster Management (NSC — 14" to 16" September 2005)

JISHA Seminar @ Tokyo as a “Country Representative)

EMPLOYMENT JOURNEY

FIRM -1

RMC Readymix (India) and HR Johnson (India) (A Division Of Prism Cement Limited.)

DESIGNATION Senior General Manager ( Safety Head) of Prism Group of Companies.
PERIOD FEB 2008 —Till Date.

REPORTING TO Executive Director.

NO. Of Plants 98 Locations of RMC Plants and 8 Factories of HR —Johnson .

JOB RESPONSIBILITY

To assist RMC &HR Johnson Management in fulfilling and Implementation of International
Standards.

To provide necessary safety statistical information to Board of Directors

To conduct periodical H.S.E. Audits based RMC — UK Standards

To conduct job Hazard Analysis and Risk Assessment of Hazardous Process.

To Conduct HSE Training programs on construction safety

To guide and assist Line Managers Performance in respect to HSE Role & Responsibilities.
To advice administration Department for fulfillment of Welfare facilities.

To arrange Best Quality of Personal Protective Equipments & when required on the Plants
To conduct periodical interviews of all the personals during investigation of all accidents.
To encourage Line Managers for conducting Safety committee meetings at regular intervals.
To review the report of all Production officers and prepare the annual H.S.E. performance Index.
To comply and maintain all legal req. & cover under Factories act & Environment pollution acts.
To arrange and conduct safety training programs seminars for line & middle management.
To advice management for conducting safety promotional activities.

To monitor the work permit procedures for the critical process.

To encourage for conducting Tool — Box Meetings on the job, at work place.

To encourage Line Managers for identifying the Hazards and near miss incidents.

To encourage Line Management for reporting and investigating all types of Accidents.

To Organize and Conduct Defensive Drivers Training Programs for Drivers.

To prepare and communicate “ Corporate HSE- Improvement Plan

To publish “Surksha Sandesh ” — Quarterly HSE Bulletin for sharing Good Practices.

To encourage Line Management for preparing “Plant — HSE —Improvement Plan.”

To organize and assist HSE Celebrations Quarterly Basis.

To educate and demonstrate On Site Emergency Plan during HSE audits.

To organize and conduct specialized Short Term Courses for Key Persons

FIRM -2 HINDUSTAN CONSTRUCTION CO.LTD.
DESIGNATION H.S.E.S. MANAGER at BANDRA WORLI SEA LINK PROJECT (MUMBAI).
PERIOD FEB 2005 —FEB-2008

REPORTING TO

Corporate IMS HEAD / Project Manger
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NO. OF ENG. REPORTING 06.
CLIENT M.S.R.D.C.
WORK FORCE 1400

PROJECT (HCC-BWSLP.)

Construction of Cable Stayed Bridge on sea between Bandra & Worli

JOB RESPONSIBILITY

ABROD ASSIGNMENT

To assist HCC Management in fulfilling and Implementation of OHSAS 18001 Standards.

To provide necessary safety statistical information to client and at head office.

To conduct periodical H.S.E. Audits based on contractual requirement of the project.

To conduct job Hazard Analysis and Risk Assessment of Hazardous Process.

To Conduct HSE Training programme on construction safety

To guide and assist Safety Officers Performance in respect to their Role & Responsibilities.

To check all the lifting equipments, pressure values and Marine Crafts as per statutory req.

To advice administration Department for fulfillment of Welfare facilities.

To arrange Best Quality of Personal Protective Equipments & when required on the project

To conduct periodical interviews of all the personals during investigation of all accidents.

To Conduct safety committee meetings at regular intervals as per legal requirement.

To review the report of all safety officers” and prepare the annual H.S.E. performance Index.

To comply and maintain all legal req. & cover under Factories act & Environment pollution acts.
To arrange and conduct safety training programmes seminars for line & middle management.

To advice management for conducting safety promotional activities.

To monitor the work permit procedures for the critical process.

To conduct specialized training programmes. Tool — Box Meetings on the job, at work place.

To inspect cranes (Hydra, Crawler, Tower, E.O.T. etc) engaged on the site.

To Coordinate & implement Safe rigging practices in heavy lifting & shifting such as Asian
Hercules

To Educate & Train
JUBAIL(SAUDI)

line management staff in HSE Management at Marine Project

FIRM -3 AFCONS INFRASTRUCTURE LTD. MUMBAI

DESIGNATION Worked at Shell-Hazira LNG Project (Surat) as H.S.E.S. MANAGER.
PERIOD NOV. 2002—JAN-2005

REPORTING TO Corporate H.S.E.S. Manager/ Project Manager (Gen.)

NO. OF ENGG. REPORTING 08. (EIGHT).

CLIENT HME/HCE.

WORK FORCE 570

PROJECT
JOB RESPONSIBILITY

Construction of Jetty and Outfall at SHELL HAZIRA LNG PROJECT.

To assist AFCONS Management in fulfilling and

Implementation of HSE requirement of SHELL INTERNATIONAL Safety Standards.

To provide necessary safety statistical information to client and at head office.

To conduct periodical H.S.E. Audits based on contractual requirement of the project.

To conduct job Hazard Analysis and Risk Assessment of Hazardous Process.

To Conduct HSE Training programme on construction safety modules.

To guide and assist Safety Officers Performance in respect to their Role & Responsibilities.
To attend participate in Owner’s & Client periodical H.S.E.S.Meetings.

To check all the lifting equipments, pressure values and Marine Crafts as per statutory req.
To advice administration Department for fulfillment of Welfare facilities.

To arrange Best Quality of Personal Protective Equipments & when required on the project.
To conduct periodical interviews of all the personals during investigation of all accidents.

To conduct safety committee meetings at regular intervals as per legal requirement.

To review the report of all safety officers’ and prepare the annual H.S.E. performance Index.
To comply and maintain all legal requirements cover under Factories act & Env. pollution acts.
To arrange and conduct safety training programmes, seminars for line & middle management.
To advice management for conducting safety promotional activities.

To monitor the work permit procedures.

To inspect the various type of cranes (Hydra, Crawler, Tower, E.O.T. etc), engaged on the site.
To inspect periodically all the floating equipments.



FIRM -4
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To conduct and monitor the performance of emergency drill at regular intervals.
To organize and maintain adequate fire fighting system on the site.
To inspect all the medical facilities (provided) at regular intervals.

GODREJ & BOYCE MFG. CO. LTD. (Office Furniture Division)

DESIGNATION

ASST. MANAGER - HSE.

PERIOD

MARCH- 1995 TO NOVEMBER. 2002.

REPORTING TO
WORK FORCE

Vice President Office Furniture Division
800.

BUSINESS

Mfg. Of office furniture, computer Desks, OPOS Systems, Sofa Sets.

JOB PROFILE

FIRM -5

To advice Godrej & Boyce Management to fulfill HSE requirements as per Company Policy
To comply all the legal requirements relevant to factories act.

To conduct safety committee meeting

To arrange best quality of PPE’S which are related to manufacturing process.

To investigate all near-miss and accidents using TQM technique.

To conduct Safety, Health & Environment training programme.

To conduct safety promotional activities for enhancing safety culture.

To carry out job safety & Risk analysis, Fault Tree analysis, Hazop study for critical process.
To conduct and Review site safety observations during daily safety rounds.

To conduct daily safety Tool-Box Meetings.

To conduct on target safety survey.

To review, analysis past accidents, near miss accidents

To carry out internal HSE Audits for fulfillment of 1ISO 9000 QMS,

ISO 1400 EMS & OHSAS 18000 Managememt Systems.

To prepare SAFETY MANUAL for the entire organization.

To conduct Ergonomic Audit.

To organize & conduct safety seminars programmes for Line Management

To work out the COST OF ACCIDENT occurred in the past history.

To initiate safety Incentive Scheme for employees.

TANCOM, Andheri.

DESIGNATION

Technical Officer

PERIOD

MARCH 1990 TO APRIL 1995.

JOB PROFILE

FIRM -6

To conduct process control audits for Winchester drive head manufacturing process.

To conduct training programmes on various types of rejection and controls in the process.

To carry out fire & safety audits for crest cleaning process.

To attend customer complaints and communicate necessary improvements in product & process
through top management.

To initiate and advice process control techniques in assembly lines.

To conduct mock drills for various emergencies such as fire, explosion and Gas leakage.

To conduct and demonstrate the improvement by means of project show.

To design and develop programmes for middle Mgt.

To analyze the defect and suggest remedial measures.

NVP ELECTRONICS PVT. LTD.

DESIGNATION

SR. SUPERVISOR

PERIOD

SEPTEMBER 1985 — MARCH 1990.

JOB PROFILE

To supervise more than 35 workmen engaged in instrument, wiring, fitting and soldering.
To service at customer for fault finding and rectification of instruments.

To carry out sample audit of the soldering process and suggest remedial measures.

To conduct training programmes for electronic technicians for quality improvements.
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